Proposed programme grid drawn up by the MES-Paris C11 experimentation group of the SSEVET2 training course

Grid Framework: The Document presented here is the result of a collective exercise carried out during the Training which consisted of improving the training
programme in relation to the elements worked on during the training. The Collective Working Document is presented in its final version of 14 April 2020.
Training framework: It is not a question of training trainers to give training in SSE, but to train them to integrate the specificities of SSE (its values, principles, their
practical application and the skills that this application requires) into the training they give.
Objectives of the programme :
1 - To ensure that the trainee is able to build and run a VET training by integrating SSE as a fully-fledged socio-economic model + to build a shared theoretical
framework on SSE
2 - Building a theoretical framework on action training as a formative method that can be integrated into VET training + building a shared theoretical framework of

VET

3 - Building a learning community of Trainers + Trainers during and after training

Principle(s) of the training: This training is part of the "training/action" model.
- lllustrated with the experiences and frames of reference of the participants
- whose modalities (academic, co-construction of knowledge...) will be calibrated according to expectations (principle of an "open" grid)
- Using, over time, collective intelligence and cooperation animation tools
- By alternating theoretical knowledge transfer, collective reflection and exchanges of knowledge and confrontation with practices through learning visits,

Pedagogical Pro
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Handle the tools | Appropriate the notion of skills and to |To identify gaps Getting into play / in |implementing the notion |put the Exchange of
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that will be used
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theoretical framework
of SSE.

Handle the tools and
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of skills.
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module design
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a training specialist
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Déroulé du programme par journée

(permanent parperboard...)

the trainees to express their
needs and the solutions to
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the realization spaces
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capacities do
these practices
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n > Presentation of the tools that | 2h30) common > Progressive co- > Inventory of tools | meetings with an "snowball" method: with whom,
. | will be permanently available. > Pooling our analyses: what | framework of construction of a new | and methods to external resource, or |1 /individual why?
1, Building a "training values, what specific attributes and frame of reference : meet the needs of | exploration and introspection: "from |Draw up a
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- present the idea of co- etc.), references of the pre-worked grid, |specific "open grid" method |framework
constructing a Charter of for further action. |according to the competences of ESS | with regard to
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r respond to the training, starting | > World café for sharing analysis grid system designed specialist 1/ 2nd session of the > Digestion time:
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