
New SSE-VET2 PARIS PILOT TRAINING grid integrating 6 days of distance training and a time of meeting by vision-conference with an expert.

D1. Monday  02
March

D2. Tuesday 3 
march

D3. Tuesday 17 march
D4. Wednesday 
18 march

D5/ Monday 23 march
D6.Wednesday  24 
march

D7.Tuesday 14 April
D8/.Friday 15 may 
only 2 hours

D9 /.Friday 5 June

Objectives

Sharing the 
vision of SSE 
and VET

Let's look at what 
makes it possible 
to assert that an 
initiative falls 
within the scope 
of SSE

Restitution what 
values what specific 
practices have we 
observed?

What is a 
competence for VET?

What 
approaches and 
tools are needed
to translate SSE 
values and 
principles into 
competencies? 

Continued work on ESS 
competencies 

To know the 
methodology of 
action training

Proposal for Building 
and enriching the 
SSET VET 2 training 
module (ESS AND VET)

Meeting with Gilles 
Caire

Evaluation and 
contribution

Contents

Morning

Introduction :
Inter-
knowledge 
and 
expectation 
gathering
Presentation 
of the SSEVET 
2 project
Building a 
"formation 
community" :

Visit1 : Meeting of
Curry Vavart, a 
multidisciplinary 
artistic collective 
that organizes and
develops spaces 
of life, creation 
and shared 
activities. And 
visit of La Villa 
Belleville

Building an analytical 
grid to evaluate SSE 
practices in a 
company :
how do values 
translate into 
practices?
What type of specific 
skills or abilities do 
these practices call 
for? 

How to 
articulate SSE 
skills and 
training?
What are the 
competencies 
that SSE 
develops that 
are not 
necessarily 
found 
elsewhere?

How to categorize the 
skills of the ESS
Collective reflection 
based on the text by 
Patrice Braconneau and
Gilles Caire: What are 
the specificities of skills 
in the social and 
solidarity economy? 
From experience to 
awareness for 
performance.

How to translate the
research-action 
approach into a 
training approach?
To understand the 
formative and 
educational 
methodologies of 
Action-Training. 

Develop an 8-day 
training program
integrating the 
concept of the open 
grid 

Preparation of the 
meeting that we 
wish to present? 
who, what and 
how?

Interview with Gilles
Caire : Feedback on 
our work on 
competencies and 
SSE
Construction of a 
suite 

Hot group evaluation

Finalize training and 
education contents 
and methodologies 
SSE VET 2

What are the 
proposals for 
communicating on 
SSE VET 2 and 
increasing the 
community of use? 
meeting with Josette 
Combes

Contents

Afternoon

Understand 
the 
approaches 
and definitions
of SSE fields:

How does an 
initiative fit 
into the SSE 
field?

Return of the 
analysis of Visit 1

Visit2 3:00 pm: 
Visit of the 
Maison des 
Réseaux 
Artistiques et 
Culturels, a space 
of sharing 
( mutualisation)

Skills and VET

- Presentation of the 
support: Education 
and Vocational 
Training Skills

- Workshop: what are
the skills that SSE 
develops?

How can we 
combine skills 
with SSE values 
and principles?

Construction of a
cross table 
between skills 
and  SSE

Build a repository of 
skills with regard to the 
different definitions 
discussed in the 
theoretical 
presentation: key skills, 
knowledge, know-how, 
know-how to be....

Which methods, 
which tools to 
implement the 
notion of "learning-
cooperating" which 
designates the 
acquired capacities 
resulting from the 
interactions within a
group in training.

Define the 
pedagogical objects

Using the Moodle e-
learning platform

How to enrich this 
module?

Finalization of the 
evaluation reports 
and organization of 
the data feedback.  
information on the 
follow-up...
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